
	 We will respect the fundamental human rights of all 

people and support the following international principles and 

frameworks.

•	UN International Bill of Human Rights

•	UN Universal Declaration of Human Rights

•	The International Labor Organization (ILO)’s Declaration on 
Fundamental Principles and Rights at Work

•	The Organization for Economic Co-operation and 
Development (OECD)’s Guidelines for Multinational 
Enterprises on Responsible Business Conduct

•	UN Guiding Principles on Business and Human Rights

•	The Ten Principles of the United Nations Global Compact

Human Rights Policies

1.	The Nihon Parkerizing Group will comply with the laws 

and regulations of the countries and regions in which 

it operates, support and respect international norms 

related to human rights, and fulfill its responsibility to 

respect human rights.

2.	The Nihon Parkerizing Group will eliminate unfair 

discrimination and any form of harassment in the 

workplace and respect labor rights.

3.	The Nihon Parkerizing Group will strive to promote 

respect for human rights throughout its supply chain.

4.	The Nihon Parkerizing Group will prevent adverse human 

rights impacts. It will take prompt and appropriate action 

when it identifies contributing or complicit violations.

Respect for human rights

The Nihon Parkerizing Group is aligned with international human rights principles, 

including the UN Universal Declaration of Human Rights. The group has also established 

its Human Rights Policies and Guidelines. It is advancing initiatives to build a business 

environment grounded in them.

Respect for Human Rights

	 The Nihon Parkerizing Group believes that respect 

for human rights in business activities is essential. If our 

business activities may have adversely affected human 

rights, appropriate corrective or relief measures are 

implemented through appropriate procedures. The Nihon 

Parkerizing Group is engaged in manufacturing and 

toll processing around the world, so we are dedicated 

to ensuring safety in our work environments, proper 

management of work hours and the prevention of forced 

and child labor in particular.

The Nihon Parkerizing Group’s initiatives relating to respect for human rights

	 The Sustainability Committee leads regular identifica-

tion and assessment of business risks, including human 

rights risks, in cooperation with other committees and 

related divisions. If a human rights risk has been identi-

fied, we will take a phased approach to addressing it, 

prioritizing actions based on the risk’s impact and for-

mulating measures to prevent it. Furthermore, the Board 

of Directors supervises the Sustainability Committee’s 

activities. It provides guidance on key issues and com-

pany-wide policies for managing human rights risks.

	 In FY2024, we conducted a questionnaire of Nihon 

Parkerizing and group companies in Japan and overseas 

regarding general risks, including human rights risks. No 

FY2024 initiatives

instances of human rights infringement or discrimination 

have been identified as of FY2024. From now on, we will 

continue to take specific measures to mitigate risks.

	 The Nihon Parkerizing Group has established the 

following system to create a workplace environment in 

which employees can feel secure when seeking advice or 

reporting compliance violations.

•Whistleblower hotline desk:
This hotline accepts reports of human rights violations, 

discrimination, compliance violations and other 

misconduct.

	 Employees can report issues and consult the desk 

anonymously. The desk makes every effort to maintain 

Human rights awareness activities

the privacy of whistleblowers and others who consult it, 

and to ensure confidentiality. Our internal rules clearly 

prohibit the disadvantageous treatment of whistleblowers 

(such as dismissal, transfer or discrimination).

	 To date, no serious compliance violations, including 

human rights infringements and discrimination, have 

been identified. However, we have developed and 

expanded our internal reporting system across the Nihon 

Parkerizing Group in Japan and overseas, enabling us to 

promptly and effectively respond to internal reports.

	 Guided by the Nihon Parkerizing Group’s Human Rights 

Policies, we will also continue our initiatives to respect human 

rights and strive to be an enterprise that has earned society’s 

trust.

	 Guided by the basic principle, “Health and 

safety always come first,” the Nihon Parkerizing 

Group has formulated its Health and Safety Policy 

under the leadership of its management. The 

policy is shared and implemented throughout 

the group. All employees work with a high level 

of safety awareness within a framework of 

compliance with laws, and they seek to establish 

workplaces with zero accidents and no harm to 

people’s health.

Health and Safety Policy

1.	The Nihon Parkerizing Group will place the highest priority on the 

safety and health of all of its employees. It will be committed to 

providing a safe, secure work environment and promoting mental and 

physical health.

2.	The Nihon Parkerizing Group will take appropriate preventive measures 

for health and safety and strive for continuous improvement.

3.	The Nihon Parkerizing Group will comply with all laws and regulations 

regarding health and safety.

Our basic approach to health and safety

	 Ten occupational accidents occurred in FY2024 

(two regular employees, two contract employees, four 

temporary workers and two outsourced workers). We 

have stayed free from fatal accidents for more than 20 

consecutive years. This is a result of our safety awareness 

and organizational risk management.

	 Occupational accident frequency rate and 

occupational accident intensity rate are indicators used 

to evaluate the occurrence of occupational accidents. 

Our occupational accident intensity rate in FY2024 

was only 0.078, indicating that our efforts to prevent 

and control serious accidents have been reasonable. 

Achievements and key initiatives

However, the occupational accident frequency rate at 

Nihon Parkerizing alone was 3.25, which is higher than 

both the previous year and the Ministry of Health, Labor 

and Welfare’s average (1.30). Problems with workplace 

safety risk management have come to light.

	 Based on these results, we believe that preventing 

accidents and continuing to enhance on-site workers’ 

safety awareness are urgent issues. We will continue to 

make improvements by leveraging our safety, health, and 

environmental management system and implementing a 

PDCA cycle, aiming for zero accidents.

The Nihon Parkerizing Group encourages the maintenance and promotion of health, both 

physical and mental, through tangible (facilities and environment) and intangible (health 

management) improvements, so that employees can work safely and comfortably and 

exercise their full potential.

Occupational Health and Safety

	 In the Nihon Parkerizing Group, the Parker Group Health 

and Safety Environmental Council meets twice a year to 

establish safe, healthy work environments. The Council 

shares information on occupational accidents, prevention 

measures against recurrence, responses to law revisions, 

and safety patrol results, among others, to reinforce our 

company-wide safety measures.

	 As a new initiative, we formulated Parker’s Four Safety 

Pledges in FY2024. We encourage the establishment of 

our safety culture by showing these pledges on signs and 

chanting them.

Safety promotion initiatives

Parker’s Four Safety Pledges

1.	We prioritize safety above all else.

2.	We will always comply with rules and procedures.

3.	We absolutely will not conduct or allow dangerous 

actions or work.

4.	We always assess risks before taking any action.
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